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Gender Sensitization: ACTION PLAN 

 

Introduction: Our Institution proposes to eliminate unlawful activities, 

discrimination, harassment and victimization and any other conduct that is 

affecting equality of stakeholders. We ensure respectful and dignified behaviour 

and maintain a standard at the workplace. The Institute sensitizes all the employees 

and follows up gender issues regularly. After admission, the new students are to 

bring to the sense of sensitization by regular sessions in the Induction programmes. 

From admission onwards the new students are to have their Mentor sessions with 

the teacher counselor to positively influence them for their learning and emotional 

well being. The sessions include advising the students on their personal problems 

and help with solving problems and conflicts related to the learning and adjustment 

in the college. Moreover, it should also include the matter of recognizing the 

behavioral issues of the students and provide proper guidance to resolve them. 

Meetings between the mentor and mentee are to be conducted for them to 

smoothen the burden of study and to ease the stress in the new atmosphere. “No 

Discrimination Policy” has been strictly followed by all means to ensure equal and 

unbiased measures for everyone for their teaching & learning activities. It ensures 

equal rights and participations in regular cultural activities, sports, NCC, debate, 

celebrations, and performing arts, girl students are encouraged without any sign of 

gender discrimination. Women and men faculties are given equal participations in 

different activities performed throughout the year. The committees formed include 

women faculties. Awareness programme for safety and security on regular basis 

are conducted. Girl students have been encouraged to undertake their physical 

fitness by joining gymnasium provided by the institute. Besides these, there are a 

plenty of opportunity to explore other different forms of sports in the college. The 

Institute conducts regular meetings of the committee of the Grievance redressal for 

Sexual Harassment of Women at Workplace to look after the fact that safety and 

security in all such aspects are maintained. Different activities and topics related to 

gender sensitization have been conducted by Women empowerment Cell and other 

forums. Programs have also been conducted on women’s rights, Law etc.  

 



Exploring Institutional Data of Gender: The initiation taken for gender 

sensitization is reflected in the increase of appointment of female faculty from 

19.64 % in the year 2016-17 to 25.55 % in the year 2020-21.    

 

Year  % of Female Faculty % of Male Faculty 

2020-21 25.55 74.55 

2019-20 26.56 76.56 

2018-19 26.41 73.58 

2017-18 25.92 74.07 

2016-17 19.64 80.35 

 

Year wise % of female students Vs % of Male Students: The initiation taken for 

gender sensitization is reflected in the increase of enrollment of female students 

from 46.50 % in the year 2016-17 to 50.33 % in the year 2020-21.    

Year  % of Female Students  % of Male Students  

2020-21 50.33 49.66 

2019-20 54.15 48.68 

2018-19 52.76 47.23 

2017-18 50.44 49.55 

2016-17 46.50 53.44 

 

Campus Selection:  % of Campus selection across the years  

Year  % of Female Students  % of Male Students 

2020-21 50.33 49.66 

2019-20 54.15 48.68 

2018-19 52.76 47.23 

2017-18 50.44 49.55 

2016-17 46.50 53.44 

 

Action Plan: The Action Plan identifies broad areas for focused attention that will 

enable strategic, sustainable and meaningful change at our college. The Action 

Plan helps us, over the next years, to navigate and accelerate the gender equality 

journey that must take to improve the engagement, retention and advancement of 



female staff and students. The Institute is committed to embedding this Plan, 

devoting appropriate resources to its implementation, monitoring, reporting, and 

evaluation, and supporting leaders to develop and implement operational plans. We 

will continue to pursue and report on statistics of the participation and experience 

of our staff. In adopting and implementing this Gender Sensitization Action Plan, 

our Institution demonstrates how it values the richness of diversity amongst its 

staff, and recognizes its responsibilities to take Institution-wide transformative 

actions to enhance inclusion for all. 

We encourage and raise awareness and aspiration among female students. We 

regularly work with Social service activities where our support systems arrange 

programs of gender awareness among villagers. Gender issues are addressed 

through classroom transactions and visiting to nearby women’s schools/colleges to 

create awareness of higher education and gender sensitization. In the college, 

programs are organized to help develop perceptions of various courses offered by 

the institute, the possible job opportunities and the overall personality 

development. We engage in visits to local and secondary schools encouraging 

female school pupils to pursue their studies. We actively support initiatives of our 

students who organize awareness events and rallies in the nearby villages and 

schools. The main goal of such events is to raise the level of awareness among 

female students as well as their parents, especially mothers, regarding health & 

hygiene, benefits of girls pursuing higher studies, and their legal rights, so as to 

empower them to take informed decisions. Our NSS partnership with local village 

bodies in the form of adopting the villages has informed us the issues to be 

addressed and the direction in which we need to focus our actions in the Action 

Plan for Academic Years. 

Proposed Action Plan:  

1. Constituting various committees to address gender related issues  

2. Enhancing democratic Leadership Qualities through Gender Sensitization 

programs, and implementation of actions to increase gender awareness.  

3. Capacity Building of staff to address gender imbalance and enabling women 

to have a wider role in governance decision-making by managing their 

personal and professional life.  



4. Exploration of gender within the curriculum and use of extracurricular 

activities to address gender stereotypes  

5. Legal Awareness concerning women rights  

6. Encouraging Admissions and Job Opportunities to ensure that our admission 

processes address the gender imbalance  

7. To encourage more number of female applicants for teaching and non-

teaching positions  

8. Counseling sessions to be conducted to address gender issues.  

9. Safety measures are implemented  

10. Extending support to ensure that our environment is gender inclusive and 

minority gender students at our college are supported and encouraged.  

11. To take care of Health and Hygiene of students and staff 

12. To recognize and represent multi talents of women 

13. To raise awareness among females regarding various societal issues 

concerning women 

14. To organize the programs on the topics related to Women Rights and Gender 

equality 

15. Faculty members promote working together, mutual respect for leadership 

roles, facilitate impartial participation in classes   

16. The College conducts gender sensitization programs related to Sexual 

Harassment, Ragging, Women and their rights, and Gender Discrimination 

by inviting experts in the respective fields.  

17. College has women empowerment cell, Anti-Sexual Harassment cell, 

Grievance Redressal Cell to address the of the gender related issues.   
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Programs organized to sensitize gender issues 

 

 

Year Sl. 

No 

Title of the Programme Date No. of 

participants 

2020-21  Curricular Activity    

1 Guest Lecturer on “Gender Equity” 19/01/2021 145 

2 Guest lecture on “Live your dreams, Be a 

women Entrepreneur “ 

21/01/2021 123 

3 1. Ge Celebration of International Woman Day  

And Guest Lecturer on “Woman 

Empowerment and Stress management” 

08/03/2021 250 

 

 Co- Curricular Activity   

4 Essay Competition 22/02/2021 20 

5 Pick & Speech 23/02/2021 30 

6 Prepared Speech 23/02/2021 25 

7 Hair Style Competition 26/02/2021 30 

8 Music Competition 26/02/2021 30 

9 Singing Competition 26/02/2021 40 

2018-19 

 

 

 Curricular Activity    

1 Ladies Association programme on “Women 

Empowerment” 

08/03/2019 120 

2 Guest Lecturer on“Gender Discrimination” 11/03/2019 58 

3 Guest Lecturer on “Gender Equity” 19/09/2018 120 

2017-18 1 Guest lecture on “Employability Skill for 

Woman” 

08/03/2018 120 

 Co-Curricular Activity    

2 Mehandi, Hair style & Fancy dress Competition 21/02/2018 30 

3 Rangoli & Drawing Competition 25/01/2018 20 

2016-17 1 Guest Lecturer on “Employability skill for 

Woman” 

08/03/2017 145 

Total No. 

of 

Programs 

16    



 

ENROLLEMENT OF STUDENTS FROM 2016-2021 

 

 

Strength 

UG PG Grand Total 

Male Female Total Male Female Total Male Female Total 

2016-17 631 528 1159 37 54 91 668 582 1250 

2017-18 578 564 1142 34 59 93 612 623 1235 

2018-19 576 618 1194 31 60 91 607 678 1285 

2019-20 597 589 1186 33 75 108 633 664 1294 

2020-21 544 523 1067 43 72 115 587 595 1182 

 

Gender Equity Programmes Organised Durring 2016-17 

 

 

 

 

INAGURATION OF WOMAN EMPOURMENT CELL INAGURATED BY SMT PARVATI 

LENKANNAVAR 



 

 

GUEST LECTURER ON “GENDER SENSITIZATION IN WORK PLACE” 

BY 

Dr. 

VIDYA GOTUR ASST.PROF. GFGCILKAL 

Women empowerment cell programme 2016-17 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

RANGOLI COMPETATION FOR GIRL STUDENTS 

 

 

 

 

MEHANDI COMPETATION FOR GIRL STUDENTS 

FANCY DRESS AND HAIR STYLE MAKING COMPETATION FOR GIRL STUDENTS 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

GUEST LECTURER ON “EMPLOYABILITY SKILL FOR WOMAN” BY MISS.MOHINI GELDA 

ASST.PROF. SVMVV SANGA INSTITUTE OF MANAGEMENT STUDIES 

WOMEN EMPOWERMENT CELL PROGRAMME 2017-18 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

GUEST LECTURER ON GENDER DISCRIMINATION BY DR. 

MAHADEVAGOUDAASST.PROF.  DEPT. OF POLITICAL SCIENCE SVM ARTS, 

SCIENCE AND COMMERCE COLLEGE ILKAL 
 

 

 

 

CELEBRATION OF INTERNATIONAL WOMEN’S DAY: 

GUEST DR. SMT.S.S. MATH PROFESSOR VMSR COLLEGE HUNAGUND  

 

WOMEN EMPOWERMENT CELL PROGRAMME 2018-19 

 



 

 

 

WOMEN EMPOWERMENT CELL PROGRAMME 2020-21 

 

 

 

 

GUEST LECTURER ON GENDER EQUITY BY SMT. GAYATRI B. DADMI ASST.PROFESSOR 

DEPARTMENT OF ECONOMICS GOVT.FIRST GRADE COLLEGE HUNGUND 

 

CELEBRATION OF INTERNATIONAL WOMAN DAY AND GUEST LECTURER ON WOMAN 

EMPOWERMENT AND STRESS MANAGEMENT” BY DR. SHOBHA NADAGOUDA 

PROFESSOR SVM ATURVEDIC COLLEGE ILKAL 

 



 

 

 

 

 

 

 

CIRCULARS AND ATTENDANCE OF 

PROGRAMSORGANIZED BY WOMAN 

EMPOWERMENT CELL 

 



 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 


